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Statement of Intent:  
 
At Wellington Primary School and Nursery, the EYFS curriculum is designed to 
encourage independent and happy learners through a rich, inspiring and secure 
environment. Every child is recognised as a unique individual, and we acknowledge 
and promote children’s interests to provide them with opportunities to follow their 
imagination and creativity.  
 
Nursery supports a topic-based approach to learning but are flexible to changes 
where we support the development of the whole child, following individual 
interests. We invest time into helping children recognise their personal goals, 
celebrate diversity and always promote a love for learning.  
 
We recognise that children have a thirst for new experiences. Therefore, we 
provide exciting continuous indoor and outdoor provision that follows the 
children’s interests to help them flourish and grow. Our curriculum is developed 
and adapted each year to follow the fascinations of the children, whilst also 
building on specific knowledge, identified through the areas of learning within the 
EYFS curriculum.  
 
In Reception, we recognise how learning builds sequentially by building knowledge, 
skills and learning behaviours from what the children already know and can do 
towards identified end points or outcomes. Our curriculum design will ensure they 
are ready for the transition to Year 1. 
 
We work in close partnership with parents and carers throughout the year to 
support their learning and to encourage children to reach their full potential. We 
also aim to promote a smooth transition from EYFS to KS1 by providing children 
with the knowledge, skills and attitudes they need to succeed throughout their 
education. 
 
At Wellington, a child’s happiness is of paramount importance. We want all 
children in our care to feel happy, safe and for their experiences to guide and 
support them for their next adventures in education and for the future.  
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Aims: 
 

• Our aim in the EYFS is to build strong foundations and resilience, so that 
they can grow to become successful, life-long learners and members of 
society.  

• That children access a broad and balanced curriculum that gives them the 
broad range of knowledge and skills needed for good progress through school 
and life. 

• Quality and consistency in teaching and learning so that every child makes 
good progress and no child gets left behind. 

• To support children in building relationships through the development of 
social skills such as cooperation and sharing. 

• A close working relationship with parents and carers. 

• To help each child recognise their own strengths and achievements through 
experiencing success and developing the confidence to work towards 
personal goals.  

• Every child is included and supported through equality of opportunity. 

 
 

Legislation: 
 
This policy is based on requirements set out in the statutory framework for the Early 
Years Foundation Stage (EYFS) that applies from September 2021 and the Birth to 5 
matters guidance.   

 
Structure of EYFS: 

We offer 6-hour sessions in Nursery, 5 days a week for children aged 2.5 to 4 years 
of age.  Children can start nursery when they turn 2.5. Our reception children start 
full time school during the academic year in which they are 5 years old.  

 
Each area of learning and development is implemented through planned, 
purposeful play, and through a mix of adult-led and child-initiated activities. 
Practitioners respond to each child’s emerging needs and interests, guiding their 

https://www.gov.uk/government/publications/early-years-foundation-stage-framework--2/
https://www.gov.uk/government/publications/early-years-foundation-stage-framework--2/
https://birthto5matters.org.uk/
https://birthto5matters.org.uk/
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development through warm, positive interaction. As children grow older, the 
balance gradually shifts towards more adult-led activities to help children prepare 
for more formal learning, ready for their next stage of education. 

 
Curriculum:  
 
Birth to 5 Matters is non-statutory guidance that practitioners may use to support 
their implementation of the Statutory Framework for the Early Years Foundation 
Stage, which sets out the legal requirements for delivering education for children 
from birth to 5 in England. The four principles of the EYFS underpin all the guidance 
in Birth to 5 Matters, which is designed to show how these principles work 
together for children in the EYFS.  

 
The EYFS framework includes 7 areas of learning and development that are equally 
important and inter-connected. However, 3 areas known as the prime areas are 
seen as particularly important for igniting curiosity and enthusiasm for learning, and 
for building children’s capacity to learn, form relationships and thrive.  
The prime areas are: 

• Communication and language 

• Physical development 

• Personal, social and emotional development  

The prime areas are strengthened and applied through 4 specific areas: 

• Literacy 

• Mathematics 

• Understanding the world 

• Expressive arts and design 

 
It depends on each unique child having opportunities to interact in positive 
relationships and enabling environments that encourage their engagement and 
recognise their strengths. 
 
All children have a curiosity to learn, and will interact with different people and the 
world around them in different ways. Understanding these different ways of 
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knowing about the world is central to understanding who children are and how 
best to support their development. 
 

Planning: 
 
Activities and experiences are planned for children that enable children to develop 
and learn effectively. In order to do this, staff working with the youngest children 
are expected to focus strongly on the 3 prime areas.  
 
Staff also take into account the individual needs, interests, and stage of 
development of each child in their care, and use this information to plan a 
challenging and enjoyable experience. In Nursery, the planning is topic based which 
however it is fluid to enable children’s interests and wants are considered. Where a 
child may have a special educational need or disability, staff consider whether 
specialist support is required, linking with relevant services from other agencies, 
where appropriate.  
  
In planning and guiding children’s activities, staff reflect on the different ways that 
children learn and include these in their practice.  
 
A core text supports children’s learning in both nursery and reception and is carefully 
chosen to support the children’s ages and stages of development.  
 
In Reception, medium term plans set the learning intentions for the half term and 
cover all areas of learning: Read, Write, Inc is delivered daily, alongside White Rose 
maths sessions, NCETM mastery of number and The Write Stuff.   
 

Assessment:  
 
At Wellington Primary School and Nursery, ongoing assessments are an integral part 
of the learning and development process.  
 
In Nursery and Reception, staff observe the children in different ways to identify 
interests, achievements and learning styles. These observations are used to shape 
future planning. Practitioners also take into account observations shared by parents 
and/or carers. This is all completed on an online learning journey, eg Tapestry. 
Tapestry supports observations because practitioners can link them to the relevant 
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milestones within the curriculum.  From these observations we are able to adapt 
timetables, the environment and planning to ensure we continue to be ambitious 
for all pupils.   
 
In reception alongside observing children in their play, we complete phonics (RWI) 
assessments every 6 weeks, we assess all areas of learning and this is tracked on 
SIMS. We then hold pupil progress meetings every term to discuss pupil progress. 
Within the first 6 weeks that a child starts reception, staff will administer the 
Reception Baseline Assessment (RBA).  

 
Parents as partners:  

 
Parents and carers want to be involved in their children’s development. Early years 
teachers and practitioners understand how important it is to work closely with 
children’s first educators to support their learning. At Wellington, we recognise that 
children learn and develop well when there is a strong partnership between 
practitioners and parents and carers. Parents and carers are kept up to date with 
their child’s progress and development. 
 
In the Early Years we use Tapestry. Tapestry makes it easy. You can create quick and 
simple observations, attaching photos and videos and upload them to Tapestry. 
Parents and carers will be able to immediately experience the joy of this immediate 
information about their child's day. This way parents and carers are kept up to date 
with their child’s progress and development. The EYFS profile also helps to provide 
parents and carers with a well-rounded picture of their child’s knowledge, 
understanding and abilities.  
 
Parents meeting are held regularly, the first being in the autumn term to discuss 
how the child has settled and then again in the spring term to discuss progress and 
achievements. In the summer term parents receive a written report to summarise 
their child’s achievements.  

 
We offer an open door policy for parents and carers with any queries or concerns. 
If staff have any immediate concerns about a child, they will approach the parents 
or carers to discuss this with them.   
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Parents are invited to a range of activities throughout the school year such as 
assemblies, workshops, science week, Christmas productions and sports day etc. 
 
 

Safeguarding and welfare procedures: 
 
At Wellington Primary School and Nursery we work with children, parents, external 
agencies and the community to ensure the welfare and safety of our children and to 
give them the best start in life. It is essential that everybody working in a school or 
college understands their safeguarding responsibilities. Safeguarding and promoting 
the welfare of children is everyone’s responsibility. Everyone who comes into 
contact with children and their families has a role to play. Children have a right to 
be treated with respect, be helped to thrive and to be safe from any abuse in 
whatever form.  

Keeping Children Safe in Education, Statutory guidance for schools and colleges, 
2022 

 

The purpose of Wellington’s safeguarding policy is to provide a secure framework 
for the workforce in safeguarding and promoting the welfare of those children who 
attend our setting. This is paramount in the Early Years. 
 
The policy aims to ensure that:  
• All our children are safe and protected from harm.  
• Other procedures and policies are in place to enable children to feel safe and adopt 
safe practices. 
• Staff, children, visitors, volunteers and parents are aware of the expected 
behaviours and the setting’s legal responsibilities in relation to promoting the 
safeguarding and welfare of our children.  
 
The rest of our safeguarding and welfare procedures are outlined in our 
safeguarding policy. 
 

Monitoring arrangements: 
 
This policy will be reviewed and approved by the Acting Head of School, Jo Keeble 
and Nursery Manager Emily Sevenoaks every two years and in line with 
government developments. 
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List of statutory policies and procedures for the EYFS: 

 
 

Statutory policy or procedure for the 
EYFS 

Where can it be found? 

Safeguarding policy and procedures  See child protection and safeguarding 
policy 

Procedure for responding to illness See health and safety policy 

Administering medicines policy See supporting pupils with medical 
conditions policy 

Emergency evacuation procedure See health and safety policy 

Procedure for checking the identity 
of visitors 

See child protection and safeguarding 
policy 

Procedures for a parent failing to 
collect a child and for missing 
children 

See child protection and safeguarding 
policy 

Procedure for dealing with concerns 
and complaints 

See complaints policy 

 
References: 

• Keeping Children Safe in Education, 2022, Statutory guidance for schools and 
colleges 

• Early Years Foundation Stage (EYFS) statutory framework, 2021 

• Birth to 5 Matters Guidance by the sector for the sector, Non-statutory 
guidance  for the EYFS, 2021 

 

 


